DMACC CEO GOLF INVITATIONAL:

A WINNING TEAM EFFORT

The DMACC Foundation extends its sincere gratitude to our sponsors, donors, volunteers, golfers, community
partners, and supporters who helped make this year’s CEO Golf Invitational a record-setting, incredible success.

Together, we raised $671,704 to provide vital scholarships for DMACC students. These funds will help remove
financial barriers, open doors to opportunity, and empower students to achieve their educational and career goals.

We are especially grateful to DMACC alumnus Dennis Albaugh and Susan Albaugh for their  pesMoines Area community cotege
continued generosity and partnership. Their unwavering support of DMACC and gracious 19" Annual
hospitality in allowing us to host the CEO Golf Invitational each year at Talons Golf make this CEO L
event possible and create an unforgettable experience for our participants. L
Tl

THANK YOU for investing in our students, our communities, and the future workforce of lowa.
We can’t wait to see you on the course again next year!
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It is the policy of Des Moines Area Community College not to discriminate in its programs, activities, or employment on the basis of race, color, national origin, creed, religion, sex, sexual orientation, gender identity, age, disability, genetic information (in employment)

and actual or potential parental, family or marital status. Veteran status in educational programs, activities, employment practices, or admission procedures is also included to the extent covered by law. If you have questions or complaints related to compliance with FD U N D ATI D N
this policy, please contact Director, Enterprise Risk Management, 2006 South Ankeny Boulevard, Bldg 22, Ankeny, IA 50023, 515-513-0655, feedback@dmacc.edu  MKT-6248-6-26-M




